
Mission Statement 

To stimulate, promote and

build capacity within Lesotho 

NGOs so that, they are stable, 

democratic, transparent, skilled, 

empowered, sustainable and 

responsive to their beneficiaries 

needs and those of the voiceless 

and marginalized.

VEO RG N- MNO EN N TF AO LL  I OC RN GU AO N
IC SO ATH IT OO NS SEL

L.C.N.

together in development

‘moho tsoelopeleng

VISION

An effective and
vibrant civil society 
within a democratic, 

peaceful and sustainable 
Lesotho. 

P/Bag  A445
House No. 544

Maseru 100, Lesotho
Tel: (+266) 22317205

(+266) 22325798
Fax: (+266) 22310412

Email: lecongo@lecongo.org.ls
Website: www.lcn.org.ls
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Commissions

?Agriculture, Environment and 
Natural resources (AENRC)

?Democracy and Human Rights 
Commission

?D i s a s t e r  M a n a g e m e n t  a n d  
Humanitarian Relief

?Health and Social Development 
Commission

?Women and Children 

?Economic Justice

Lesotho Council of NGOs is organized into 
sectoral commissions for effective co-
ordination and management of member 
programmes. The members of LCN are 
encouraged to participate in Commissions. 
The functions of the Commissions, 
according to the Constitution are to 
facilitate cooperation and collaboration, to 
pronounce positions and views on issues 
affecting civil society and to provide a 
platform for member engagement in the 
programs of LCN. 

The main objective of establishing the 
commissions is to group NGOs with similar 
programmes/objectives together in order to 
share experiences and coordinate civil 
society advocacy and programming in 
Lesotho. The commissions are constituted 
as follows:

About LCN 

Values

The Lesotho Council of Non-Governmental 
Organisations (LCN) is an umbrella 
organizations for NGOs in Lesotho. It was 
established in May 1990 with an objective of 
providing supportive services to the NGO 
Community. The Council implements this 
through networking and leadership   
training and development, information 
d i s seminat ion , capac i ty  bu i ld ing , 
coordination, advocacy and representation 
when dealing with the government and the 
international community. 

?Respect for Human Rights
Pro-Poor

?Integrity, Professionalism and 
Transparency

Empowerment
Stewardship

Respect for Culture
Social Justice and Gender Equality

Interdependence
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